
PROF.JAYASHANKAR TELANGANA STATE AGRICULTURAL UNTVERSITY
ADMN.OFFI cE : R.^JENDRANAGAR: HYDERABAD- 5 0 0 0 3 0*:|(*

Proc. No. 1 3 62lSer.T/A2l2022 Dated:}7.03.2A22

Sub: PJTSAU - Estt. - Implementation of Revised UGC Pay Scales of 2016 for the
Teachers of Professoi Jayashankar Telangana State Agricultural University -
Professor Jayalhqkar Telangana state Agricultural Uniiersify Teachers career
Advancement schemeReguiations, 2021 - ord.., - Issued.

Ref:1. G.o.Ms.No.15, Higher Education (LrE) Deparrrnent dated 29.06.2019 of the
secretary to Governrnent, Higher Education Department, secretaria! Hyd.

Proc.No.289/BG/20 1 9, dated 04.07 .ZA]-9 .
Proc.No.66 8/S er.T/A! I Z0 19, Dated:2 1 .09.20 1 9.

***

In exercise of the powers c'rnferred by sub-section (i) of Section 40 of the professor

Jayashankar Telangana State Agricultural University Act, 1963 (Telangana Act 24 of 1963)
read with statute 2 of the additior,al statute made by the Board of Management with prior
approval of the Government and issued in University Proceedings No.5g/Stat ./65, dated 276
July, 1965 and in supersession of tre orders issued vide reference 3d cited, hereby makes the
following Regulations :

Short Title and Commencement

1. a) These regulations ma) be called the Professor Jayashankar Telangana State
Agricultural Universiql Teachers' (Career Advancement Schemei Regulations,
2021.

b) They shall be deemed -o have come into force with effect from 01.01.2021.

2. rnthese regulations unless the context otherwise requires:

a) The words and expressicns not defined herein and used in the Act and Statutes of
the Universify shall have the meaning assigned to them in the Act and Statutes.

b) The Expression "Assis;ant Professor i Associate Professor / Professor used in
these regulations shall include teachers in equivalent cadres in teaching, research
and extension.

c) Assistant Professor, Senior Scale (Academic level 10-11) means the scale of
Rs.68,900 - Rs.2,05,500

di Assistant Professor, Se-action Grade (Academic level 11-12) means the scale of
Rs.79,800 - Rs.2, 1 1,500

e; Associate Professor (Academic level i2-13A.) means the scale of Rs.1,31,400 -
Rs.2,17,100

fl Professor (Academic l:vel 13,A.-14) means the scale of Rs.1,44,200 -Rs.2,18,200

g) Senior Professor (Academic level 14-15) means the scale of Rs.1,82,200
Rs.2,24,100

2.
a
J.
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Objecfives of the Scheme:

The objective of the scheme is to provide Career Advancement for teachers in the cadre

of Assistant Professor leading to their:
i) Placement for moving to the next higher grade of Academic Levels l0-11, I!-!2,

12-13 A, 134.-14 and 14-1 5

a) Promotion from Assistant Professor to Assistant Professor (Senior scale)
b) Promotion from Assistant Professor (Senior scale) to Assistant Professor

(Selection Grade)
c) Promotion from Assistant Professor (Selection Grade) to Associate Professor
d) Promotion from Associate Professor to Professor and
e) Promotion from Professor to Senior Professor.

ELIGIBILITY CRITERIA FOR PROMOTION OF UNIVERSITY TEACryERS

Eligibilitv for Promotion from Assistant Professor to Assistant Professor (Senior Scale\
Acudemic Level l0-11 , Scsle orPav Rs. 6,8,900 - F.s. 2,05,500

1. He/She must have completed Four years with Ph.D or Five years with
M.Phil / PG Degree in Professional course such as M.Sc. (Ag.),
M.Sc.(Community Science), M.Tech, or Six years of service in case of those
without a Ph. D / M.Phil./PG Degree in a professional course.

2. Must have attended one Orientation course of 2I days duration.
3. Must have completed Refresher/Research Methodolc,gyFaculty Development

programme of atleast one week (5 days) duration or taken one MOOCs
course with e-certification during the assessment period.

4. Must have published atleast ONE research publication in the peer-reviewed
- journals (NAAS rating 5.0 and above w.e.f. 01.01.2018) during the

assessment period.

CAS Promotion Criterio:

A teacher will be eligible for promotion if;
i). He/She gets a 'satisfactory' or 'good' grade in the annual performance

assessment reports of atleast three/four/five of the last four/five/six years of
the assessment period and gets a score of 60%.

ii) The promotion is recommended by the screening-cum evaluation committee.

S creen in g-c um-Eval u otion Co mmitt e e

i) The vice-chancellor or his/trer nominee shall be the chairperson of the
Committee

ii) The Dean of the Faculty concerned
iii) The Head/Chairperson of the Department
iv) One subject expert in the subject concerned nominated by the Vice-

Chancellor from the University panel of experts.

Note: The quorum for the committee shall be three which will include one subject
expert /Universiff nominee.
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l' He/She must have completed Five years of service as Assistant professor
(Senior Scale) in Academic Level 11.

2' He/She should possess a Ph.D. Degree in the subject relevanyallied/relevant
discipline

3' Must have completed one course /programme from among the categories ofRefresher courses, Methodology workshops, Training, Teaching_Leaming_
Evaluation Technology Programmes, Soft Skill Development programmes and
Faculty Development programmes of 2i3 week duration.

4' Must have completed a Refresher course/Research Methodology/Faculty
Development Programme of atleast fwo weeks (ten days) or completed atleast
two courses of one week duration or completed one MOOCs course in the
relevant subject with e-certification or development of e-content of MOOCs
course during the assessment period

5' Must have published not less than THREE research publications in the peer-
reviewed joumals (NAAS rating 5.0 and above *.".f 01.01.201g) during the
assessment period.

CAS Promoti ott Criteri s:

A teacher will be eligible for promotion if;

i) The teacher gets a 'satisfactory' or 'good' grade in the annual performance
assessment reports of atleast four of the last five years of the assessment
period and gets a score of 65%.

ii) The promotion is recommended by the screening-cum evaluation committee.

i) The Vice-Chancellor or his/her nominee shall be
Committee

the Chairperson of the

ii) The Dean of the Faculty concerned
iii) The Head/Chairperson of the Department
iv) One subject expert in the subject concerned nominated by the Vice-Chancellor

from the University panel of experts.

Note: The quorum for the conrmittee shall be three which will include one subject
expert / Llniversity nominee.
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Elieibilitv for Promotion from Assistont Professor (Selection Grudet to

e Professor A 12-134 1.404 - Rs

1. He/She must have completed Three years of service as Assistant Proiessor

(Selection Grade) in Academic Level 12.

2.HelShe should possess a Ph. D Degree in the subject relevanUallieil/relevant
discipline

3. Must have completed One course /programme from among the ca:egories of
Refresher courses, Methodology workshops, Training, Teaching-Learning-
Evaluation Technology Programmes, Soft Skills Development Programmes and
Faculty Development Programmes of 2/3 week duration.

4. Must have completed a Refresher courselF-esearch Methodolory/ Faculty
Development Programme of atleast two weeks (ten days) or completed atleast
two courses of one week duration or completed one MOOCs coilrse in the
relevant subject with e-certification or develcpment of e-content of MOOCs
course during the assessment period

5. Must have published not less than SEVEN research publications out of which
atleast THREE publications must have been published during the assessment

period.

6. The candidate should satisff any one of the conditions mentioned below

D Evidence of having guided atleast one Ph. D candidate during the
assessment period

ii) Must have published atleast three additional research publications as

rating (w.e.f.01.01.201 8)first author having 5.0 and above NAAS
during the assessment period

iii) Should possess an externally funded project worth not less than
Rs.15.0 lakhs during the assessment period which can be a single or a
cumulative of more than one project obtained either from Government
agencies like ATMA, NABARD. ICAR. DST, DBT etc. or from private
agencies or an NGO either for capacity building or demonstrations or
impact study or for applied or fundamental research activity

CAS Promotion Criteria:

A teacher rvill be eligible for promotion if;

i) The teacher gets a 'satisfactory' or 'good' grade in the annual performance
assessment reports of atleast tr,vo of the last three years of the assessment
period and has a score of65yo.

ii) The promotion is recommended by the selection committee constituted in
accordance with these Regulations.
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Selection Commitue

i) The vice chancellor or hisftrer nominee who has atleast ten years ofexperience as professor *rall be the chairperson of the committee.ii) An academician not below the rank of professor to be nominafsd by the Vice_Chancellor wh;rever applicable
iii) Three experts in the subject / field concerned nominsled by the Vice' chancellor, oul of the panel of names approved by the relevant statutory bodyof the universiq..
iv) Dean of the falulty w.herwer applicable
v) Head/Chairperson of the Department
vi) An academician representing sc/sTioBCAvlinority Avomen iDifferently

abled categories, if any cf candidates belonging to any of these categories is
the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the selection :ommittee does not belong to that category.

Note: Atleast four members, including two outside subject experts, shali
constitute tbe quorum.

' 0 -,Rs. 2.1g.200/-

1' He/She must ha-re comple:ed Three years of service as Associate professor in
Academic Level l3A.

2' HelShe should lossess a F'h. D Degree in the subject relevant/allied/relevant
discipline

3' Must have publLched not less than TEN research publications out of which at-least three publications must have been published during the assessment
period.

4. The candidate should satis{r any one of the conditions menfioned belox,

a) Evidence o- having guided atleast one Ph. D candidate during the
assessment period

b) Must have published atleast three additional research publications as first
author having 5.0 and above NAAS rating (w.e.f. Ot.Ot.ZOtS) durine the
assessment period

c) Should possess an externally funded project worth not less than Rs. 20.0
lakhs during the assessnent period which can be a single or a cumulative of
more than cne projec; obtained either from Government agencies like
ATMA, NABARD. IC-{& DST, DBT etc. or from private agincies or an
NGO either for capacity building or demonstrations or impacl study or for
applied or furdamental :esearch aitivitv.

CAS Promotion Criteria:

A teacher will be eligible for promotion if;

i) The teacher gets a 'satisfactory' or 'good' grade in the annual
perfonr-ance asseslment reports of atleast trvo of the last three years of
the assessment period and has a score of 7Ao/o .

ii) The prc,motion is:ecommended by the selection committee constifuted
in accordance with these Regulations.
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Selection Commiftee

D The Vice- Chancellcr shall be the Chairperson of the pommile
ii) An academician not below the rank of Professor to be nominated by

the Vice- Chancellor wherever applicable 
:

iii)Threeexpertsinthesubject/fie1dconcernedn,:rrinatedbytheVice
Chancellor, out of the panel of.nameb approv=d by the relevant

statutory bodY of the universitY.

iv) Dean of the faculty u'herever applicable

v) Head/Chairperson of the Department 
:

vi) An academician representing SC/ST/C,BC/\{inority ,/Women
/Differently abled categories, if any of candidates belonging to any of
these categories is the applicant, to be nrminated by the Vice-

Chancellor, if any of the above mernbers of the selection committee

does not belong to that category.

Note: Atleast four members, including two outside subject experts, shall

constitute the quorum

Eligibilitv for Promotion from Professor to Sstio,rlro,fess,or

Academic level 14-15, Scale o'cPav Rs. 1.82,2AJ'Rs.2,24,,100/'

1. He/She must have completed Ten years of service as Professor in Academic
Level 14.

2. Must have published not less than Ten research publications during the
assessment period.

3. The candidate should satisff any one of the conditions mentioned below

D Evidence of having guided atleast two Ph. II candidates during the

assessment period
ii) Must have published atleest three additional reseerch publications as first

author having 6.0 and above NAAS rating (w-e.f 01.012018) during the
assessment period

iii) Must have successfully completed an externalty ftnded project worth not
Iess than Rs. 25.0 lakhs Curing the assessment peri:d which can be a single
or a cumulative of more than one project obtained rither from Government
agencies like ATMA, NABARD. ICAR, DST, DBI etc. or from private
agencies or an NGO either for capacity building or demonstrations or impact
study or for applied or fundamental research activig

CAS Promotion Criterio:

A teacher will be eligible for promotion if;

i) The teacher has to score 75% .

iD The promotion is recorrmrended by the selection committee constituted in
accordance rvith these Reeulations.

Seleciian CQmmittee

i) The vice- chancellor shall be the chairperson of the committee.

ii) An academician not below the rank of Professor/Professor with minimum ten
years experience who is the nominee of the '/ice-Chancellor, wherever
aPPlicable 
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iii) Three experts not below tre rank of
minimum of ten years experience in the
the Vice-Chancellor out of the panel
statutory body of the Univcsitv

v) Head (not below the
years experience) or
Professor/Professor.
Department.

iv) Dean (not below the rank rf senior Professor/pr,rfessor with minimum tenyears experience) of the faculry, wherever applicable.

a Senior Jrofessor/professor with a
subj ecVfield concemed nominated b,v
of names approved by the relevant

rank rf senior Professor/pr'rfessor with minimum ten
senior most Professor (not berow the rank of seniorwith a minimum of ten years experience) of the

the annual perforrnance
last four/fivelsix years of

vi) An academician (not belorv the rank of a Senir Professor/professor rvith
minimum ten_years experience) representing sc/STloBCirvtinoJo:, women
/Differently-able categories, if any of candicates ..pr.r.otir,g, these
categories is the applicant, to be nominated by the Vice-Chancellor, if any of' the above members of the selection committee do not belong to that caregory.

1' He/ She must have completed Four years with Ph. D degree in Library Science
i Information Science / Documentation Science or ar- equivalent degree or Five
years of experience, having atleast a M.Phil degree rr Six years oi service for
those without a M. phil or a ph. D degree

' 2. Must have attended atleast One orientation course of 21 days duration
3. Must have completed a Training, Seminar or Worksh,rp on-automation and

digitalization, maintenance anj related activities of aliast 5 days.

CAS Promolion Criteria:

br Pr, Assistont Li to
A Ievel 1I Scale of P, 68.900 - 05

A teacher will be eligible for promotion if;

D He/She gets a 'satisfactory' or ,good, grade in
assessment reports of atleast three/four/five of the
the assessment period and gets a score of 600/o.

ii) The prornotion is recommended by the screening-cum evaluation committee.

The Vice-Chancelior or hislher nominee shall be the chairperson of the
Committee

The Dean of the Faculty concerned

The Librarian, University' Library and

One expert who is workir.g as Librarian
from the University panel of experts.

nominat;d by the Vice-Chancellor

Note: The quorum for the committee shall be three which will include one subject
expert / University nominee.
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1' HeiShe must have completed Five years of service as Assistant professor
(Senior Scale) in Academic Level I 1.

2. Must have completed any two of the following:

i) Training/Seminar/workshop/course on automation and digitalization
ii) Maintenlnce and other activities of Library of atreast twoiveeks
iii) Taken /,leveloped Moocs course with e certificat-on
iv) Library up-gradation course

CAS Promotion Criteria:

A teacher will be eligible for promotion if;

i) The teacher gets a 'satisfactory' or 'good' grade ir the annual performance
assessmelt reports of atleast four of the last five years of the assessment
period and gets a score of65%o

ii) The prorrotion is recommended by the screening-cum evaluation committee.

i) The Vi:e-Chancellor or his/her nominee shall be the Chairperson of the
Committee

ii) The Dean of the Faculty concemed
iii) The Head/Chairperson of the Department and
iv) one subject expert in the subject concerned ;rominated by the Vice-

Chancellor from the University panel of experts

Note: The quorum for the committee shall be three which will include one subject
expert lJniversity nominee.

1' He/She must have completed Three years of service in Academic Level 12.

2. Must have oompleted any two of the following:
i) Training/Seminar/workshop/course on automation and digitalizationii) Maintenance and other activities of Library of atlea$ two weeks (Ten daysduration)

iii) Two courses of atleast one week (five days duratior-)
iv) Taken / Developed Moocs course with e certificat-on
v) Library up-gradation course
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A teacher will be eligible for promotion if;

D The teacher gets a 'satisfactory' or 'good' grade in the annual perforrnance
assessment reports of at least two of the last three years of the assessment
period and gets a score of 65%.

ii) The promotion is recommended by the selection committee constituted in
accordance with these Regulations on the basis of the interview performance.

Selection Committee

i) The Vice- Chancellor or hisArer nominee who has at least ten years of
experience as Professor shall be the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated bv the
Vice Chancellor wherever applicable

iii) Three experts in the subject/field concerned nominated
chancellor, out of the panel of names approved by the relevant

b,v the Vice
statutory body

iv)
v)
vi)

of the university.
Dean of the faculty wherever applicable
Head/Chairperson of the Department.
An academician repres enting S Ci ST/OB C/lvlinority/Women/Differently abled
categories, if any of candidates belonging to any of these categories is the
applicant, to be nominated by the vice-chancellor, if any of the above
members of the selection committee does not belong to that category.

Note: Atleast four members, including two outside subject experts, shall constifute
the quorum.

br Promoti nivers an to Un

1. He/She must have completed Three years of service in Academic Level 13A.

2.Hel She should possess a Ph. D Degree in Library science/lnformation
Science / Documentation /archives and Manuscript keeping

3. Must have completed any trvo of the following courses in the last three years

. i) Training/Seminar/Workshop/course on automation and digitalization
ii) Maintenance and other activities of librarl, of atleast trvo *,eeks (Ten days

duration)
iii) Two courses of atleast one week (five days duration)
iv) Taken/developed MOOCs course u'ith e certification
v) Library up-gradation course

4. Evidence cif innovative library services, including the integration of ICT in a
Librarv

Acsdemic level 13A-14, Scale of Pav Rs. 1,44,200 - Rs. 2,18,200/-
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CAS homotion Criterin;

A teacher will be eligible for promotion if;

i) The teacher gets a 'satisfactory' or 'good' grade in the annual performance

assessment reports ol atleast two of the last three years of the assessment

period and gets a scorc of 70Yo ,

ii) The promotion is re:ommended by the selection committee constituted in

accordance with these Regulations on the basis of the interview performance.

Selection Committee

i) The Vice Chancellor who shall be the Chairperson of the Committee.
ii) An academician not below the rank of Professor to be nominated by the Vice-

Chancellor wherever applicable

iii) Three experts in -}re subjecVfield concemed nominated by the Vice
Chancellor, out of th: panel of names approved by the relevant statutory body

of the university:
iv) Dean of the faculty wrerever applicable
v) Head/Chairperson ofthe Department
vi) An academician representing SC/ST/OBCAvIinority /Women,/Differently abled

categories, if any c,f candidates belonging to any of these categories is the
applicant, to be nrminated by the Vice-Chancellor, if any of the above
members of the selcction committee does not belong to that category.

Note: Atleast four members, including two outside subject experts, shall
constitute the qrorum

Note:

1) It is recommended tc, use ICT technology to monitor the attendance of library
staff and compute tLe criteria of assessment.

2) The Librarian must submit evidence of publish:d paper, participation certificate
for Refresher or Mehodology course, successful research guidance from Head
of Department of th: concerned department, project completion.

3) The system oftrackirg user grievances and the extent of grievances redressal
details may also be -nade available to the CAS promotion committee.

ITY F'OR OTION OF UNI YD"

i) He/She has comp-eted Four years of service with a ph.D. degree in physical
Education or Physical Education & Sports or Sports Science ol ninu v.u., or
service with an MPhil- degree or Six years of service for those without an M.phii
or Ph.D. degree.

Must have attended one orientation course of 21 days, duration; and
Must have comp.leted any one of the following: (a) Refresher / Research
Methodology course/ workshop, (b) Training ieaching-Leaming-Evaluation
Technology Progmmme/ Faculty Development Prograrnme of atleast 5 days
duration and (c) Taken/developed one MooCs course (with e-certification).

Contd...1 1
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CAS Prormotion Critsria:

A teacher will be eligible for promotion if;

i) The teacher gets a 'saiisfactory' or 'good' grade in the annual performance
assessment reports of at-east three/four/five of the last four/five/six years of the
assessment period as the rase may be and gets a score of 600k.ii) The promotion is recomrnended by the sciening-cum-evaluation committee.

i) The vice-chancellor shall be the chairperson of the committeeii) The Dean of tne Faculfi concerned
iii) The Universiry Directc,r, physical Education and Sports andi'o) one expert in Physical Education and Sports Administration from Universiry

system nomi:lted by tt e Vice-Chancellor from the Univenity panel of experts.

Note: The quorum for the connnittee shall be three which rvill include one subject expert
/ University nominee

or iott istant Director ucation and
ior -1, to t-Jn rsitv Assistant D Pltysictrl Educati

demic

HeiShe has completed Five years of service .in the Assistant Director of physical
Education and Sports (Senior Scale).

Must have completed any Two of the following in the last five years:

i) one cou---.e / progremme from among the categories of Refresher
course1 R.esearch Methodology workshops,

ii) Teaching-Learning-EvaluationTechnologyprogrammes / Faculg,
elopment Programmes of atleast two weeks (ten days) duration,

iii) Two courses of atbast one week (five days) duration in lieu of every
single course/programme of atleast two weeks (ten days) duration), andiv) Taken/ceveloped one MOOCs course in the relevant subject (rvith e-
certification).

9AS Promotion Criteria :

A teacher will be eligib e for promotion if;

i) He/She gets a 'satisfactory' or 'good' grade in the annual performance
assessment rep.:rts of atleast four out ofthe last fil'e years' of the assessment period
and gets a score of650/o.

ii) The promotion is recomrr-ended by screening-cum-evaluation committee.

Screening Cum E+aluation Committee

i) The Vice-Chancellor shall be the Chairperson of the Committee
ii) The Dean of the Faculty concemed
iii) The University )irector, Physical Education and Sports and

Contd,,,12
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iv) One expert in Physical Education and Sports Administation from University system
nominated by the Vice-Chancellor from the Univers:g. panel of experts.

Note: The quorum for the committee shall be three which -*ill include one subject expert
/University nominee

Eli{ibilitv for Promotion rrom Universitv Assistant Director o" phvsical
Education and Sports (Selection Gratld td Univssin f)pnuht rtitontnv n

l)

2)

He/She has completed Three years of service in the Academic Level 12

Must have completed any one of the following during last three years:

i) One course / programme from among the categories of Refresher Courses,
Research Methodology Workshop,

ii) Teaching-Learning- Evaluation Technology Frogrammes / Faculty
Development Programmes of atleast two 'n'eeks (ten days) duration (or)
completed two courses of atleast one week (five days) duration in lieu of
every single course/programme of atleast two *eeks (ten days) durationiii) Taken / developed one Moocs course in rerevant ,ro:." 

"t*i" 
e-

certification).

A teacher will be eligible for promotion if;

i) He/She gets a 'satisfactory' or 'good' grade performance assessm.nt ,rportr of
atleast tt'vo out of the last three years of the assessment period *j h;; ffi; ;;
65%.

ii) The promotion is recommended by the selection committee constituted as per theseRegulations on the basis of the interview performanra 
- vs so vvr L'vrv

1. The vice-chancellor shalr be the chairperson of the c,rmmittee2. The Dean of the Faculty concerned
3. The universitl, Director, rhysical Education and sports and4' one expert in Physical Edutation and Sports AJministation from Universitysystem nominated by the vice-chancelior from the trniversity p"r.r"r-.^#rt,

CAS Promotion Criteria:

1.

2.

He/she has completed rhree years of service in the Academic Level 13-A.

Must have completed any one of the following durin-q rast three years:

i) one course / programme from. among the cate gories of Refresher courses,Research Methodology Workshop.
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ii) Teaching- Lean:'ing-Evaluation 
_ Technology programmes / FacultyDevelclnent Prqgralnmes of atleast two Jeeks (ren days) duration (orcompleted two ccurses of at least one week (five days) duration in lieu ofevery s-ngle courre/programme of atleast two weeks .ten days duration)iii) Taken , developed on. Moocs course in rerevant subject (with e_certificaion).

Evidence of mganising competitions and coaching camps of atleast 11vo weeksduration.
Evidence of hming prodoced good performance of teams/athretes for
competitions EL:e statelnationaVinter- university/combined university etc.

flil.P^ 
in Ph1-iical Education or physical Edutation and sporrs o, ipo.L

DClence.

CAS Promotion Criteria:

A teacher will be eligible for promotion if;

D He/she gets a 'satisfactcry' or 'good' grade performance assessment reports of
a least two out of the lag three years of the assessment period and has a score of
70%.

ii) The promotior- is recomrr,ended by the selection committee constituted as per these
Regulations on-he basis of the interview perforrnance.

Selection Comnritiee

i) The Vice-Chancellor s.hall be the Chairperson of the Con:-rnittee
(ii) The Dean o: the Facuhy concerned
(iii) The university Directrr, physical Education and Sports ad
iv) One.expert in Physicrl Education and Sports Adminisfation from Univenitl,

system non-inated by -he Vice-Chancelior from the University panel of experts.

MINIMUM API SCORE FOR PFIOMOTION TO DIFFERENT ACADEI\flC LEVELS

sr.

No.

Minimum
API Marks /
Score

Frun
Acailemic
Lev*l10- 11
with
ratinalized
entry pay of
Rs. 68.900/-

From
Academic
Level ll- L2
with
rationalized
entry pay of
Rs.79.800/-

From
Academic
Level t2
13A rvith
rationalized
entry pay of
tts. 131,400/-

Frorn
Academic
Level l3A- 14
with
ratic,nalized
entry pay of
Rs. l-,442001-

From
Academic
Level 14- 15
rYith
rationalized
entry pay of
Rs. 1.82-200/-

I Over All Score
: (Category: I+
Category: II)

60,' 100 per
Assessment

period

65 I 100 per
Assessment

period

65 / 100 per
Assessment p-

+eriod

70 i 100 per
Asessment

period

75 / 100 per
Assessment

period

) Minimum
Percentage

60 o,/o 65% 6s% 7A% 75%

3 Interview
(Min)

13 t20 (6s %) 14 | 20 (70 %) Ls /20 (75 %)
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Assessment Criteria and Methodology

The criteria for promotions under Career Advancement Scherne laid down under these
Regulations shall be effective from 01.01 .2021:

1. The performance of the candidate should be consistently snjsfactory as obtained in the
annual appraisal (confidential) reports.

2' The process of promotions should involve inviting the bio-dra with duly filled score card
based template and reprints of requisite number of publicn-ions of candidate wherever
necessary' All supporting documents shall be verified and certified by the Head.

3' Evaluation of research publication shall be as per prescribed rore card. popular articles if
any' published by the candidates shall be considered only in the concerned discipline /
assigned work. Appropriate weightage for such publication shall be given as per^ ,ror.
card.

4' cAS promotions from a lower stage to higher stage of Assistant professor shall beconducted by a "screening cum Evaluation Commlttee" alhering il;h;-i;#-iurO
system.

5' Applications for cAS Promotions shall be invited :t:qu yerr in the month of February/March for the candidates who become eligible.rpto rt'i n;;b*Jf-preceding year.

6' The "screening cum Evaluation Committee" for CAS prorotion of Assistant professor
from Academic Level l0 to 1t o.f Rs.68,900-2,05,s00 ;Jf;;;;;i;""iii .'r,of Rs.79,800-2,11,500 shall consist of

a) The Vice Chancellor as the Chairman
b) One of the Directors / Deans- Member
c) The concerned University Head of the Department *- I\4=nber
d) One expert in the concerned subject nominated by the Vi.:= Chancellor

The quorum for the commiffee meeting shall be three incMing the subject expert and
the Chairperson.

* In the absence of university Head of the Department, any ilher professors or persons'of the department nominated by the vice chancelror,

7 ' cAS promotion being a personal promotion to the incr-mbent teachers holding asubstantive sanctioned post he/she has to take the wffi l"; 
"f th; p;;r.--o"

superannuation of the incumbent, the said post shall revert bark to it, originul cadre.

8' For the promotion under the cAS, the applicant teacher mus: be on the role and in activeservice of the University/college on the date of consideration by the selection committee.
9' The overall promotion procedure shall incorporate transparent, objective and crediblemethodology of anarysis of the merit and credentiars of the a;:clicants'il;;;."r'*"n"r.

glven to the perforrrance of the candidate in different rerevant dimensions and his / herperformance a scoring system proforma, in prescribed score cird.

10' A teacher shall have earned annual increments regularly durr-g the assessment period forcAS promotion. e 5 r'v si
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11' The candidates who do not succeed in the first assessment, he/she shall have to bereassessed only after one year. when such a candidate succeeds in the eventual
assessment, his/her promotion shall be deemed to be one year from the date of rejection

12' candidates who become eligible but do not apply when the applications for cASPromotion are invited, their date of eligibility strati ue from the datqof issue of order and
not from the actual date of eligibility.

13' Teachers who desired to be considered for respective grade promotion shall submit to the
Registrar the filled in application form prescribed for the pqpose. The tescher shall
muke a pou'er point presentation of their work (assessment period only) to the sekc.tion
committee during the interview process.

la' 
]he composition of the Selection Committee for promotion from Academic Level lz to13A of Rs'1,31,400 - Rs.2,17.100 and from Academic Level of 13A to 14 of
Rs'1,44,200-Rs-2,18,200, Academic level 14 to 15 of Rs. 1,82,200-Rs. 2,z4,r00shalt be
similar to that for direct recruitments.

15' The Screening cum Evaluation Committee on verification / evaluation of score secured by
the candidates through sccire card system (Academic Level 1l and Academic Level 12)
and the recommendations of the selection committee (Academic Level 13A, 14 and 15)
shall recommend to the Board of Management about the suitability for the promotion of
the candidate (s) under cAS for consideration and approval.

16' All the procedures outlined above, shall be completed on the day of the selection
committee meeting, where in the minutes are recorded along with scores obtained and
reconlmendations made on the basis of merit and duly signed by alt members of the
committee in the minutes.

17' Previous regular service if any before entering the University (national or internationat)
will not be considered duriag promotion under beS.

GENERAL CONDITIONS OF SERVICE

I. Pay Scales, Fixation and Allowances

(i) The UGC Revised Pay Scales, 2016 may be implemented w.e.f. 01.01 .2016.

(ii) The pay may be fixei in the pay matrix as on 01.01.2016. The existing pay (pay in
band plus academic grade pay) in pre-revised structure as on 3L.12.2015 snu[ U.
multiplied by a factor of 2.57. Tt'le figure so arrived at is to be located in the
academic level corresponding to employees pay band and academic grade pay in the
new pay matrix. If a cell identical to the figure so arrived is available in a
appropriate academic level, that cell shall be the revised pay; otherwise the next
higher cell in that academic level shall be the revised puy of the employee. If the
figure arrived at in this manner is less than the first cell inthat academic ievel, then
the pay shall be fixed at the first cell of that academic level.

iii) The minimum pay and maximum pay matrix of the post concerned i.e Assistant
Professor, Assistant Professor-Senior Scale, Assistant Professor - Selection Grade,
Associate Professor, Professor and Sr.Professor may be fixed as pay scale of that
post duly indicating the academic level of the category of that post.
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Category A.cademic level Pay scale

Asst. Professor 10 Rs. 57,700-1,82,400

Asst. Professor Sr. Scale 11 Rs. 68,900-2,05,500

Asst. Professor Sel. Grade t2 Rs. 79,800- 2,11,500

Associate Professor 134. Rs. 1,31,400-2,17,100

Professor 14 Rs.1,44,200-2,18,200

Senior Professor 15 Rs.1,82,200-2,24,100

(iv) The option date of the increment as on l't Jan. or l't July, as clarified vide Ministry
of Finance clarification vide No. 4-21/2017-ICIEIII (A) dt. 31.7.2018 may be
followed.

v) The percentage of HRA as clarified vide No. Z5/2017-EII(B) dt.7.7.2017
of the Ministry of Finance, Govt. of India may be followed.

lI. Service Agreement and Fixing of Seniority

i) At the time of recruitment in Universities and Col-eges, a service agreement should
be executed between the University and the teack-er concerned and a copy thereof
shall be deposited with the Registrar. Such service agreement shall be duly
stamped as per the government rates applicable.

ii) Inter-se seniority between the direct recruited anc teachers promoted under CAS:
The inter-se seniority of a direct recruit shall be determined with reference to the
date ofjoining and for the teachers promoted und:r the CAS with reference to the
date of eligibility as indicated in the recommendations of the selection committee
of the respective candidates

III. Promotion

When an individual gets a promotion, his new pay on promotion would be fixed in the
Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment
in his/her existing Academic Level of Pay, by moving himlher to the next higher Cell
at that Level and the pay shown in this Cell would now be located in-the new
Academic Level colresponding to the post to which he/she has been promoted. If a
Cell identical rvith that pay is available in the new Level, that Cell shall'be the new
pay, othenvise the next higher Cell in that Level shall be the new pay of the teacher
or equivalent position. If the pay arrived at in this manner is less thin-the first Cell in
the nerv Level, then the pay shall be fixed at the first 'lell of the new Level.

To
All the Associate Deans of Colleges of Agriculture,

Agricultural Engineerihg & Technology and community Science
All the Associate Directors of Research
All the Heads of Research Stations / Schemes
All the Coordinators of DAATTC in PJTSAU

S.Sudheer Kumar
Registrar
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111ft. Programme Coorrfinators of KVK,s in pJTSAU
St tlg Principals of polytechnic,s of pJTSAU
The University Librarian, pJTSAU, 

Ra3 endranaga.Ife Comntroller of Examinations,'pJTsAu
The Director (Ip), Admn.Dffice, piTSAU
The Director (polytechnics), Admn. Office, PJTSAU
The Director, p & M Ceil= Admn.Offi"., pifSaU, n,f.fug*
The Director, EEtr, Rajen&anagar
The Principal Agricultural Info-rmation officer, AI&cc and pJTSAU press, R,NagarThe Coordinator, Electronic Wing, AR[, R,Nd; - -

The Professor & Head, Computer-Centre, PJTSAU
Cc: to P.S to Vice-Chancellor
Cc: P.A. to the Registrar, PJTSAU
cc: to PA to Dean of Agr:-culture / Dean of Agril.Engg. & Technorogy/
; Dlan of Communit! SciencelOear, of p. G. Studies
cc: to PA to Director of F-esearch / Director of Extension/ comptrollercc: to All Technical officers working in Admn. office, Rajendranagar
Cc: to SF / SC.

//F.B.O.// Tlrn*-




