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+{_ AC}IARYA N.G.RANGA AGRICULTURAL I.INIVERSITYADMN. OFFTCE : narenronawaCai: HyDERABAD_30r**

Datet:24.12.2011
Proc.No.2007lSer.I\r/A2b0 I I

sub: ANGRAU - Esn. = t"i:.g UGc pay scares of 2006 for t\e Teachers _.:r..r,, lnpleurentation of cdieer Advancemenischeme f"ri;;h; of $-IGRAU _ANGRAU Teachen career Advancemeni scheme Regulations 201I - orders_ Issued.

Ref: l' G'o'Ms'No'14, HigherEducation (u8.tr)-Deparment Dated:20.0 2.zote of
$*ffi "PrH:Hffi 

t"c'v"'."iiTHiehJ'6il,;'"ffi arment,A.p.
Z. proc.No. l 950lBGt A2/20 1 0, dt:02.03 .2010

, 'i1.i' . i,t. i...ri., ..*1* ,,. .;
In exercise of the powers confened by sub-sectiou (i) of section 40 of the ApAU Act,1963 (Andhra Pradesh eit z+ 

"r 
Gil readwith ;";;j of the uaaitio*r-Ju*," made bythe Board of Managern".A *Ht pti"i.approval of the Government and iszued in univ.ersityProceedings No'50/Stat ./6s, d'/,eit?* i.iit rqoi-;d;akes the following Regulations:

REGULATIO}IS GOYERNN,9 
^C+$Pu 

ADVANCEMEM.T SCHEME INACHARYA *._p,,F+looo 4cRrCur,nri;i!rN-n'e;&ff'"'".i:-,
Short Title and Commencement:

l' i) These regglations may be called the.ANGRAU Teachers (careerAdvancementScheme) Regulationsi20 I I

ii) They shal be deemed to have come into forcewith effect from 01.01 .2006.
2' In these guidelines unress the contest otherwise required.

a) The words and 
-expressions not defined herein and. us{ in the Act and stahrtes ofthe universitv shail have the p.l*ng ;;tFJ ilrn.^ in the Acr and stahres.' b) The Expression "Assibtani prored tA;;;e hofessor / hofessor ubed in

n?:*?]|!,"*"s 
shall incrude teachers in-equi;ent *a.*, t";;;i"s research

c) 
iT|TH"#fd;:t @Iliement in stage-2) mea'ur the scale of Rs.l560G

d) Assistant 
-kofessor 

(placement in stage-3) .means the scale of Rs.15600_39100+aCp8000.

Objectives of the Scherne:

3' The objective of the sche:ne is to provide for career Advancement of teachers
(a) In the cadre bf Asriiti* professoileading 

to thein

:] 3ff:T'#.H:H* t the next higher grade oiAGp stage 2, stage 3, stage 4,
ii) promotion ofAisistamiprofessor to Associate Messor
(b) . Promotion of Associate proH*o.to professor,iit,.. 

:

i) Fu".y Assistant professor in the pay band of Rs.t5600_39100+AGp Rs.6000 wiilbe placed.in the Stage_2 if he / she has:

4.



a) Completed ilfi@)easof service, in respect of candidates with Fh.D / M.Phil / M.Sc

degree respectivily in the zubject / specialization.

The performance of the eandidateg should be consistently satisEctory as ii-btained in
annual appraisal (Confidcntial) reports.

The placement of Stage-2 for extending in the pay band c,f Rs.15600-39100 +
AGP 7000 Subject to the API based PBAS requirements lhrough a process of
screening described b;r these Regulations by screening comnittee constituted by
the University without interview.

Assistant Professors ,rho desired to be considered for placernent in Stage-2 shall
present their work all contributions to the Registrar along with the application
form prescribed for ihc purpose

One orientation and sre refresher / Research methodology Course of 2/3 weeks
duiation.

AGP 8OOO:

The Assistant Professors who have completed five years of servicc in the second grade
(stage 2 be eligible for entending the Stdge:3
in the pay of Rs. subject to meeting {ee API based PBAS
requirements laid dowh by these R-egulations,:to moVe up to next higher grade (stage 3).'

One course / programme Aom among the categories of rofresher lourses, methodology
workshops, Training, Teaching{JdArninl}:Bvaluation Technology Prog:ammes,'tSoft Skills
development Prograrhmes and faculty D6tbl'opment Programmes of 2/3'week durati'6n. ''

Thp work and contributirns presented by the Assistant Profe.sor for placement in

Stage-2 and Stage-3 shatl be asserssd by a Screening Committee consiscng of:

a) The Vice-chancellor
b) Dean of Faculty concerred
c) University Head of the Department* concemed

d) One Subject expert in rhe concerned subject

* In the absence of University Head of the Department ary other professor or

q?.r.o4 of lhe Deparftnent ncniyted bl the Vice.-Chancellor.

The quorum for the neeting of the Screening Committee shall be three among

whom the Clairman of the Committee and the concerned Universiry Head or;lhe person

nominated by the Vice-Charicblltlii must necessarily be present.
l. ,. - ... . -. - --t-1- -,, 

'r 
;y,,. ,.1.. ri,,

The recommendatiom of the Soreening Committee shall be placed before the

Board of Management for aPProval

6. Promotion from Assistan: Professor to Associate Professor Staea-4 in the pay band of
Rs.37400-67000 + AGB Ps,.9000: 

!

Assistant Professors'corrpibtifg three years of Teaching / Reaearch / Extension in
third erade (stage 3) shalt be eligible foi'extinding the Stage4 in the pay band of Rs.37400-

67000 + AGP Rs.9000 subject b meeting the API based PBAS requirements prescribed by
these Regulations, to move to the next higher grade (sta$e 4) and to be desigrated as

Associate Professor.

, a) At least three publications in the entire period r Assistant Professor

(twelve yg.ars). However, in the case of College teachers, an

exemptionihfbnepirblication will be given to h{.Phil. holders and an

. exemption of two publications will be given to Pr.D holders.

-.-\

{

b)

ii)

iii)

iv)

5.

Chairman
Member
Member
Member
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$ / b) 
ili:,ff'ffff;g:fr,ffi:ffi;ffffi1'T$ff:i::lProgrammes, soft skills development programmes and Facul-ty
Development Prograrnmes of minimum on e wi"k duration

Promotion 
1o 

the post of Associate Professor will be througb a process of selection by
a Selection Committee to be constituted as per section 32(i) of thelNdRAU a"t.

The recommendations of the Selection Committee will be placed before the Board of
Management for consideration and approval. -, . --

The selection grade posts will stand created for this purpose by upgrading the posts
held by the Assistant professors approved for placement in Selection draae-whirf,p"rd r"iff
be personal to them.

i- .r'.\;r..;! : itili:llr.. li.
In addition t9 titg_sangtioned post of professor which must be filled in thougb Direct

Recruitment through all India Advertisemeng Promotions may be made form thJposts of
Associate Professor to that of Ptofessor with Ph. D degree. The Selection Commitee for
promotion_lg m: posts cf Professor shall'be the same ^ tnut of direct **d;;.* ;;sgli9o 32(i) of th9 ANGRAU Act. The followiirg procedure shall be adopted for the
PurPose' 

'!- ;'r '! i\i\'' i. : Associate'Piotbssorcompletitgthree'years of service in stage 4 and possessing a
Ph.D Degree in the relevant discipline shall be eligible io be uppoi"t a ira
designated as ?rofessor and be placed in tbe next highei grade (stage-s), zubject to
(a) satis8ing the required crefit pfint_s as per API based PBAS --rtnoaotogy and
an assessment by a duty constituted selection committee as suggested for thJairect
recruitment of Professor. Provided that no teacher, other tl"o'iUor. with a ph.D.,
shall be prdmc,ted or appointed as professor.

':' ,itli" :

ii. Teachers may combine twg assessment periods (in stages 2 &, 3) to achieve
minimum API scores, if requiied.

iii. A minimum of five publications since the period that the teacher is placed in
Stage 3. : 

,!

a) The candidates shall present before thp Selection Committee for personal
interviews

7.

b) Self-appraisal reports of th! candidate shall
committee

' itlr
be submitted to the Selection

c) Report of Research ccntributions, copies of books, research papers etc., published
shall be submi*ed to tlre Selection committee

d) The best three written contributions like books, research pap€rs as defined by the
candidates'shall:bd'sirbmittep :iii'advance with the 

"ppUlio" 
zu *Umi*lon to

experts in the concemed fi.eld'before presenting for interview. The candidate shall
submit these books / t'apers in three sets atong-with the application.

e) Seminars / Confcrence attended shall be clearly highlighted in the bio-data

D The candidate shalt submit a report on his contributions in teaching, research and
.other academic. activities and fortle overall development of the University and;

g) A report on ecrtension activities and Field outeach activities.
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h) th: PTfrTol posts created for this purpose by upgrading the
Assooiate Professor.approved for placement in wtridn tiJ posts will
them.

T
,1

'f
posts i,r$d by
De persrl)'al to

.I\Jr I\UIIZUUU: I i

Ten percent of the positions of Professors in a University, with a minimum of ten
IeT of teaching and r.ggear,ch.experience as professor either in tfre pre-revised scale ofProfessor's pay or the.revised.s"ale pay will te ltigiute forpromotion to the higher graa. oiProfessorship (Stage 6),.on.sati1&.rns the required .q,Pl.r"or" as per Tables I and II through thePBAS methodology stipulated in these iegulationr *"op! u a"iv constituted Expertcornmittee, and such teachers promoted to the higher grade shill continue to be designated as'?rofessor". As this AGP elevation for ,Piofes;; ir "dil"b[tl; onty universityDepartments, additional credentials are to be evidenced by:

(a) Post-doctoral research outputs of high standard:
',i(b) Awards / honours / and recognitions;

(c) Additional research dbgreeslike D.Sc., D.Litt. L.L.B., etc; patents dnd IpR onproducts and processes developed / technology transfer achieved in the case of
teachers in science and technology.

The selection is to be conducted by the University by receiving duly fi1ed pBAS
proformas from eligible frofessors based on seniority. J -----'---e -- ' 

. ,r,l- --

9. .ENERAL CO*'ITIO.NS.i,,., 
,. 

:! 
' ' (i) 

' 
' ' ' Iir. t1ie1 finbl'as'sessment, if the candidates do not eithe/ fulfill the. minimum API scores in the criteria as per pBAs proforma or

obtain less than so.!i in expert assessment, whenevei applicable,
such candidates will be reassessed only after a minimum period

. ofone year.

(ii) If a candid.ate applies for promotion on compretion of the
mininirlri" eligibility period and is successfirl; thb date ,of

^ i:i'iliot'riotibnfill'be fromthe date of assumpti"" 
"flrr*Ue.-.-'l 

-^

(iii) If the candidate does not succeed in that fust assessment, but. succeeds in the eventuiil assessnlent, his / her.promotion will be' deemed to be from the later date of successful assessment.

(iv) Retired teachers in the Assistant Professor / Associate professor
/ Prgfeqsor cadre are not eligible to extend the cAS benefits as' ii"itfcb'ruy.scalesof2006l Lc,a.1u ". i, i.wdt

10. Counting of past Servioe 
:

Previous regular service, without any break as a Assistant professor orequivalent ila univ-ers_ity, colleges National i,ibtury, or other scientific organizatione.g. csIR' IcA& ucc, DRDO: I9!s$ ICHR, IcI'm, DBT etc, and as a uGCResearch scientist should bdrebunted for direct tr"*it*.nt il;;;on rinder cASof a teacher as Assiltriiif irofe'siod arroli"t--plf"rror, proressor or.rlrny othernomenclature these posts :

1) The post was in an equivalent grade / scale of pay as the post of Assistant
_Professor.

ii) The Qualification fol tf 
^nost 

were not lower than the qualifications prescribed by. the UGC for the post of Assistant professor.
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iii)

iv)

v)

vi)

)

The candidates who apply for direct recruitment should appty through proper
channel.

The concemed Assistant Professor possessed the minimum quaufications
prescribed by the UGC.

The prst was filled in accordance with the prescribed rlection procedure as laid
down the University / State Government / Central Govemment / Institutions
.regulations.

The p:evious appointment was not as a guest lecturer for any duration or an ad-hoc
in a leave vacancy of less than one year duration. Ad hoc or temporary service of
more *tan one year duration can be counted provided that:

a) The'period of service was of more than orr.: year durdion.

b) Ttr incumbent was appointed on the recommendetions of duly constitgted
Selection Committee; and

c) Tbe incumbent was select'ed to the perma:rent post jn continuation to the,ad-
hoc service, without any break.

K.V.S.Meena Kumari
?.egistrar i/c.

TO . ; .:rrtti !. i,i ..r' :

Allth" Associate D9ans, Agriculture & Home Science cc,lleges
All the Associate Directors of Research
All the Heads of Research Stations / Schemes.
All the Coordinators of DAATTC in ANGRAU.
All the Programrne Coordinators of KVK's in ANGRAU.
All the Principals of Polytechnic's of ANGRAU.
The Principal, EEI, Rajendranagar.'
The University Librarian, Raj endrahagar.
Cc: to P.S to ViceChancellor. ' :

Co: to Assistant Registrar (OP).
cc: to PA to Dean of Agriculture / Home science/Dean p, G. Studies.
Cc: to PA to Director of Research / Director of Extension / Universie, Librarian.
cc: to PA to Registrar / comptroller / controller of Examinations
cc: toDirector (IP) AHRDP / coordinator, p & M cell, Admn.offie /
_ Principal Scientist & coordinator, Farrners call center, Hyderabad
cc: to All Technical oTcers working irl $d*n. office, Rajendranagar
Cc: to Home Scie:ce / O. P. /Ser.II Slctidns
Cc: to SF / SC

//Forwarded: By order/ /
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